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PRD activity counts towards your CPD 30 hour target
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Remember that you can use your PRD activity to contribute to the 30-hour CPD requirement, including the learning you have derived from:

· any reviewer training you have undertaken

· reviews you have participated in

· development activity within your own organisation

· collaborative development activity within a partner organisation.

Like any other CPD activity you take part in, you should be aware of the learning processes which are occurring at all points within your PRD activity: remember to complete your learning log throughout the PRD cycle.  PRD activity will count as meaningful professional development, as long as these questions can be answered:


· what professional development activities have you undertaken this year?

· have you reflected on the learning you have gained from these activities?

· have the activities and the reflection made a difference to how you teach or train?

· can you show evidence of what the difference is and the impact it has made to learners, colleagues or the organisation in which you work?

For guidance on Institute for Learning (IfL) membership and the 30-hour CPD requirement, or if you want to use REFLECT to log your CPD, go to the IfL website at http://www.ifl.ac.uk.  Here you will find IfL’s definition of CPD and an outline of their highly personalised approach to professional development. You will also be able to access tools which will help you with your identification of CPD needs, your planning and reflective practice and your evaluation of impact.

The latest SfE external evaluation report tell us that reviewers are ‘benefiting on a personal level from PRD activity, demonstrating improved confidence, knowledge of other ways of delivering learning, and better personal performance.’  For some providers ‘the strength and clarity of the CPD benefits seem of themselves to be enough to maintain their commitment to PRD collaborations.’
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