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The ‘Apprentice’ Activity 

A prospective Employer of an apprentice has a person/apprentice brief that they are looking to place. You need to identify what it is they are likely to want to know about that process.
You will be asked to prepare a 10 minute presentation on your case specific findings to the group and to provide legible notes that can be used to transmit to the group as a whole post session. A further 5 minutes will be used for Q&A/clarification post presentation
Read the brief and use the sample questions to frame your presentation, although the questions suggested are only a guide and you may wish to include other information that you feel may be suitable.
[NOTE – only one brief should be given to each group]

Brief 1
Learner A is an apprentice to be placed by Babington.  She is 16-18.  She is to provide administration support for a small financial advice company.

Brief 2

Learner B is an existing employee and is aged 18.  He works in the general insurance department dealing with claims.

Brief 3
[bookmark: _GoBack]Learner C is an existing employee who is aged 47 and an experienced member of staff.  He has already achieved his Level 1 Certificate in Mortgage Advice and Practice (CeMAP1).  The learner wants to continue his CeMAP studies.





(See next page for employer questions)




Employer Questions:

· What options are available for this learner?

· What course would the learner be enrolled on to and why?

· What fees do I have to pay?

· Am I eligible for a grant?

· What technical exams does the employee have to sit?

· What other elements are there within the programme that the employee has to complete?

· How much work and time will I have to contribute?

· What learning will take place?

· What will the qualification give them/enable them to do once complete?
	
· What progression is there after the course is complete?
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