TO SUCCESS! Putting ability first

Q@Dudley 'YOUR JOURNEY
College

Transforming lives through sustainable employment

Dudley College and Remploy


http://www.dudleycol.ac.uk/Home.aspx

Remploy are: 9 Dudley YOUR JOURNEY

TO SUCCESS' Putting ability first

Colege

An essential social business and the UK's leading provider
of sustainable employment opportunities for young people
experiencing Learning difficulties/disabilities, Mental Health
and other complex barriers into employment.
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Why are they needed: >7Dud\ey YOUR JOURNEY

TO SUCCESS' Putting ability first

Colege

Our Vision: We believe sustainable employment is
key to a brighter future, creating significant personal,
social and financial outcomes for all.

Our Mission: To transform the lives of
disadvantaged people by providing
sustainable employment opportunities.

Last year Remploy
supported over 20,000

.‘@ YOUR JOURNEY people with disabilities
9 DLCJCS:Ielgeey TO SUCCESS' including those with

LDD, to gain sustainable

employment
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What do they provide:

YOUR JOURNEY
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Expert knowledge and individualised support

Focus on ability and the individual needs of disabled and
disadvantaged job seekers

« A wide range of services to prepare jobseekers for work including;

Pre-employment support & development

Vocational skills programmes and confidence building

Job specific training developed in partnership with employers
Interview techniques & CV writing

Structured personal development

Work trials and Placements

« Post employment support to help people stay in employment
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What do they provide:

Putting ability first

Work Trials, Placements and Working Interviews:

Useful:
« To try before you start employment

« For candidates who have not worked in the industry they are applying
for OR have not worked for a long time OR have never worked

« For getting recent work experience on CV and a reference

Length of time (usually):

« 15 hours per week for 4 weeks for placements
« 1 week for work trials

« 1 shift/ day for working interview
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What do they provide:

Putting ability first

In Work Support

This is a free service provided to the
candidate when employment is found. It is there to help the candidate:

« Settle in to their new job

« Make any reasonable adjustments (if applicable)
* Job Coach where necessary

« Support with progression opportunities

« Support to ensure sustainment of employment

* Available for 5 years after employment is found

Candidates can chose between face to face contact or telephone support
however their Remploy Advisor will advise on the most suitable method
dependant on the individual.
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Remploy

Putting ability first
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TO SUCCESS' Putting ability first

How the partnership will work g DUd‘eyYOUR JOURNEY

 Remploy Employment Advisor to be based at Dudley College one
day a week in The Employment Hub

« Referrals made by LLDD tutors to Employment Advisor for an
Interview

« Employment Advisor interviews student and creates an action plan
and keeps LLDD tutors informed of progress
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Employment Advisor will: )7 Dud|e>/ YOUR JOURNEY

TO SUCCESS' Putting ability first

(olege

3. Searching for Employment 4 .Progression to Emplovmentl
and Sustain Support

2. Development
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